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National Compensation Forecast
Each quarter, ERI examines the rates at which salaries have increased and provides guidance on expected rates of
increase for the upcoming year. These rates are calculated using ERI’s Salary Assessor and ERI’s Salary Increase
Survey & Forecast.
As of April 1, 2018, base salaries have increased at a slightly lower rate than expected given the 2018 Salary
Increase Survey & Forecast. Specifically, salaries grew at a rate of 0.42% between January 2018 and April 2018,
which is lower than the 0.56% expected quarterly growth rate. However, though salaries grew more slowly than
expected, the 1-year actual growth rate matches the expected growth rate closely. Indeed, salaries have grown
2.22% over the past 12 months, which aligns with 2017’s expected rate of 2.2% and 2018’s expected rate of 2.24%
(0.56% quarterly). However, it should be noted that the 12-month growth rate appears to meet expectations due
to a significantly higher rate of growth between April and July of 2017 (0.89%). The past three quarters have been
lower than expected with an average 3-quarter growth rate of 0.44%.
These results are surprising given the findings of other wage growth surveys. Specifically, the BLS Employment
Cost Index reports a Q1 2018 growth rate of 0.9% and a 3-quarter average of 0.7%. There are several possible
reasons for the differences between BLS and ERI results, but the most likely culprit is that the BLS happened to
sample a group of organizations that is growing at a higher rate than the organizations sampled by ERI.
To learn more, download ERI’s latest National Compensation Forecast at www.erieri.com/whitepapers.
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Minimum Wage News
ERI’s cloud-based Assessor Series includes several new and improved features not previously found in the legacy
DVD versions. Among the most popular is the new Minimum Wage tool found in ERI’s Geographic Assessor,
which provides current minimum wage rates and upcoming scheduled changes for all states, major cities, and
counties, as available. To facilitate customized reports, there are two export options available: users may export
recent updates only or export minimum wage rates for any combination of the 50 states, plus the District of
Columbia, and the federal rate.
The interactive map helps users quickly identify state minimum wage rates and review additional details, such
as minimum wage rates specific to a particular industry, employee group, or company size. New for 2018, the
darker the color on the map, the further the state
minimum wage is from the federal rate.
Below is a sample of some recent changes to
minimum wage rates, effective July 1, 2018, that
are included in ERI’s up-to-date Minimum Wage
database:
State Minimum Wage
• District of Columbia: Increase to $13.25
• Maryland: Increase to $10.10
• Oregon: Increase to $10.75
County Minimum Wage
• Cook, IL: Increase to $11.00
• Los Angeles, CA: Increase to $12.00
(employers with 25 or fewer employees)
• Los Angeles, CA: Increase to $13.25
(employers with 26 or more employees)
City Minimum Wage
• Chicago, IL: Increase to $12.00
• Minneapolis, MN: Increase to $10.25
(employers with 100 or fewer employees)
• Minneapolis, MN: Increase to $11.25
(employers with 101 or more employees)
To learn more about how ERI’s Geographic Assessor can help you navigate the ever-changing world of minimum
wage laws at the federal, state, county, and city level, please visit www.erieri.com/geographicassessor or call
us at 800-627-3697. Those new to the Geographic Assessor can try a free demo or sign up for a guided tour.
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2018 Salary Surveys Release
The 2018 editions of ERI’s salary survey collection are now
available. These industry-specific and job function surveys
provide survey participant data collected from October 1, 2017,
to March 31, 2018, plus two additional sources of compensation
data for comparison purposes. The following information is
included for each title in the individual survey’s benchmark list,
with salary data shown in mean, median, and percentile cuts:

•
•
•
•
•

Annual salary
Incentive/variable pay
Total direct annual compensation
Job description
Selected characteristics of occupations (SCOs)

ERI’s salary surveys are available via our online application. The
application allows for easier viewing of data and expanded
benchmark lists. Users can easily download data for individual
benchmark jobs or export the full report to Excel or PDF.
To order your report, email survey.sales@erieri.com or call us at
800-627-3697.

2018 Benefits Benchmarking Survey
In addition to a comprehensive analysis of health care benefits, the eleventh edition of ERI’s Benefits Benchmarking
Survey has been expanded to include sections on life and disability insurance, paid time off, retirement, and
executive prerequisites. The Executive Summary highlights these findings:
The most prevalent medical plan offered was a Preferred Provider Organization (PPO), and the most prevalent dental
plan offered was a Preferred Provider Organization (DPPO). Sixty percent (60%) of respondents report increasing
employee contributions to premiums as a cost saving measure. Forty-eight percent (48%) of respondents now
offer at least one High Deductible Health Plan (HDHP). Twenty-eight percent (28%) of the respondents offer a
HDHP as their primary plan and 13% offer multiple High Deductible Plans.
The top five employee programs offered by respondents that fall outside the scope of health insurance, life insurance,
disability, retirement, and paid time off are holiday parties at 80%, free or subsidized parking at 75%, association or
professional society dues at 70%, business casual days at 67%, and graduate educational assistance at 61%.
Visit www.erieri.com/surveys for more information about ERI’s compensation and benefits survey reports.

July 2018

3

Economic Research Institute Update

Assessor Training

HR Webinars

Webinar schedules below are in Pacific Time.

These webinars qualify for recertification credits toward
PHR ®, SPHR ®, GPHR ®, and aPHR ™ through HRCI ®;
SHRM-CPSM and SHRM-SCPSM; and WorldatWork CCP®,
CBP, GRP®, WLCP®, CECP™, and CSCP™.

Salary Assessor® Training
July 10, 2018 – 9:00 AM - 10:00 AM
August 7, 2018 – 9:00 AM - 10:00 AM
September 11, 2018 – 9:00 AM - 10:00 AM

Compensation Basics
July 10, 2018 – 9:00 AM - 10:30 AM
This is a basic level course intended for those new to
compensation. It examines methods and processes
essential for compensation practitioners, such as job
analysis, job documentation, and job evaluation.

Executive Compensation Assessor® Training
July 17, 2018 – 9:00 AM - 10:00 AM
August 14, 2018 – 9:00 AM - 10:00 AM
September 4, 2018 – 9:00 AM - 10:00 AM
Geographic Assessor® Training
July 5, 2018 – 9:00 AM - 10:00 AM
August 2, 2018 – 9:00 AM - 10:00 AM
September 6, 2018 – 9:00 AM - 10:00 AM

Analyzing and Using Salary Survey Data
September 18, 2018 – 9:00 AM - 10:30 AM
This basic level course will include practical
guidelines for identifying, selecting, analyzing,
and using market data to complete essential
tasks in determining external competitiveness
and establishing a competitive market-based
pay program. It will address how to effectively
communicate the compensation program.

Relocation Assessor® Training
July 26, 2018 – 8:00 AM - 9:00 AM
August 23, 2018 – 8:00 AM - 9:00 AM
September 27, 2018 – 8:00 AM - 9:00 AM
Nonprofit Comparables Assessor™ Training
August 9, 2018 – 9:00 AM - 10:00 AM

Visit www.erieri.com/webinars

Compensation for Nonprofit Board Members
The question of paying or not paying directors is a perennial nonprofit debate. The reasons cited by each side are
discussed in a recent ERI white paper, “Nonprofit Board Members – To Pay or Not to Pay in 2018.”
ERI analyzed its database of executive compensation data from IRS Forms 990, the annual reporting legally
required from nonprofit organizations, used in ERI’s Nonprofit Comparables Assessor. ERI’s database includes
almost 223,000 tax-exempt organizations. In summary, the Form 990 data analyzed by ERI reveal these findings:

• Charitable organizations, exempt under IRC Section 501(c)(3), represent 76% of all tax-exempt organizations,
and about 2% report paying their board members.

• Some organizations exempt under other IRC subsections are slightly more likely to pay their board members
(e.g., labor groups, life and mutual insurance companies, etc.), but the incidence of payment is still low; these
organizations are not covered by IRS regulations that provide penalties for excessive compensation.

• The charitable organizations most likely to pay board members are hospitals at 5.4%, followed by universities
at 2.7%.
For details on the research by type and size of nonprofit, read the white paper at www.erieri.com/whitepapers.
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