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National Compensation Forecast
Each quarter, ERI examines the rates at which salaries have increased and provides guidance on expected rates of
increase for the upcoming year. These rates are calculated using ERI’s Salary Assessor and ERI’s Salary Increase
Survey & Forecast.
Of note for the October 2017 report is the publication of the 2018 Salary Increase Survey & Forecast. Overall,
participants in the Salary Increase Survey & Forecast are expecting slightly higher structure increases for 2018
than 2017. Specifically, salary structures are projected to increase by 2.24% in 2018 compared to the 2.20%
expected in 2017. However, while organizations are anticipating a structure increase for 2018, they are expecting
the same budget increase as in 2017 (3.06%). Flat budget increases coupled with growing structure increases
would generally indicate a reduction in turnover. Fewer incumbents leaving an organization will narrow the gap
between budget and structure increases. For this reason, it will be important to keep an eye on turnover in 2018.
Rising turnover could mean lower structure increases for organizations.
Regarding current growth, as of October 1, 2017, salaries have increased at a slightly lower rate than expected
given the 2018 Salary Increase Survey & Forecast. Specifically, salaries grew at a rate of 0.44% between July
and October 2017, which is lower than the 0.55% expected quarterly growth rate. However, though salaries grew
more slowly than expected, the 1-year actual growth rate matches the expected growth rate very closely. Indeed,
2017 salaries were expected to grow at a rate of 2.20% (0.55% quarterly), and salaries have grown 2.21% over the
past 12 months. To learn more, download the white paper at www.erieri.com/whitepapers.
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Minimum Wage News
ERI’s cloud-based Assessor Series includes several new and improved features not previously found in the legacy
DVD versions. Among the most popular is the new Minimum Wage tool found in ERI’s Geographic Assessor,
which provides current minimum wage rates and upcoming scheduled changes for each of the 50 US states, plus
the District of Columbia, including data for major cities and counties, as available. The interactive map helps users
quickly identify state minimum wage rates and pull up a list with additional details, such as minimum wage rates
specific to a particular industry, employee group, or metro area.
New as of November 2017, ERI’s Minimum Wage
tool has 2 enhanced export options: users may
export recent updates only or export minimum
wage rates for any combination of the 50 states,
plus the District of Columbia.
Below is a sample of some recent changes to
minimum wage rates, effective December 31,
2017 (county rates) or January 1, 2018 (state and
city rates), that are included in ERI’s up-to-date
Minimum Wage database:
State Minimum Wage
• Hawaii: Increase from $9.25 to $10.10
• Maine: Increase from $9.00 to $10.00
• Michigan: Increase from $8.90 to $9.25
County Minimum Wage
• Nassau, NY: Increase from $10.00 to $11.00
• Suffolk, NY: Increase from $10.00 to $11.00
• Westchester, NY: Increase from $10.00 to
$11.00
City Minimum Wage
• Flagstaff, AZ: Increase from $10.50 to $11.00
• San Jose, CA: Increase from $12.00 to $15.50
• Tacoma, WA: Increase from $11.15 to $12.00
To learn more about how ERI’s Geographic Assessor can help you navigate the ever-changing world of minimum
wage laws at the federal, state, county, and city level, please visit www.erieri.com/geographicassessor or call
us at 800-627-3697. Those new to the Geographic Assessor can try a free demo or sign up for a guided tour.
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Benefits Benchmarking Survey
ERI’s Benefits Benchmarking Survey emphasizes health care benefits but also includes sections on employee
leave practices, retirement, and executive benefits. Data are presented by organization sector, industry group,
organization size, and geographic region. The 2017 Benefits Benchmarking Survey found that 80% of
respondents provided holiday parties as part of their employee benefits, 75% had business casual days, 69%
covered association/professional society dues, 68% provided free/subsidized parking, and 65% awarded a new
hire referral bonus.
January is the final month to participate in the 2018 edition of the Benefits Benchmarking Survey. Submit your
organization’s data before Friday, February 2, 2018, to receive a discount toward the purchase of the full survey
report. The survey questionnaire may be obtained by contacting us at 800-627-3697 or by downloading from
www.erieri.com/salarysurveys/participate. Survey participants receive a complimentary electronic copy of the
survey’s executive summary and a discount toward the purchase of a full report, which is released as a PDF.

US Government Contractors Salary Survey
Participation is now open for the 2nd edition of the US Government Contractors Salary Survey: Aerospace,
Defense, Information Technology. The survey collects information on annual salary, incentive/variable pay, and
security clearance by job title and geographic area. This report differs from ERI’s other salary surveys in that
it includes only participant information and features jobs that are not currently found in ERI’s Assessor Series
database.
Submissions to this survey will be accepted
until April 27, 2018. Questionnaires are
available in PDF format only. For more
information about the survey or to request
the questionnaire, call 800-627-3697 or
email survey.sales@erieri.com.

Participate in a Salary Survey
We will continue to accept salary survey information for the 2018 collection of industry and job function surveys
until March 30, 2018. The online questionnaire may be accessed from the cloud Assessor Series homepage
via the Participate link in the Salary Surveys field. If you do not already subscribe to an online Assessor Series
application, you may register for login credentials at www.erieri.com/salarysurveys/participate or call us at
800-627-3697. Another participation option is to complete an Excel questionnaire and return it by email. We
welcome ERI subscribers and non-subscribers alike to participate in any applicable salary survey. ERI ensures
that all data collected in our questionnaires will remain confidential. Your organization’s name will appear in the
participant list of the completed report unless you specifically request to be excluded from the list.
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Assessor Training

HR Webinars

All Assessor Products Training
January 23, 2018 – 9:00 AM - 10:00 AM
March 20, 2018 – 9:00 AM - 10:00 AM

These webinars qualify for 1.5 credits toward PHR®,
SPHR®, GPHR®, and aPHR™ recertification through HRCI,
1.5 credits for SHRM-CPSM or SHRM-SCPSM recertification,
as well as recertification credit for WorldatWork CCP®,
CBP, GRP®, WLCP®, CECP™, and CSCP™ designations.

Salary Assessor® Training
January 9, 2018 – 9:00 AM - 10:00 AM
February 6, 2018 – 9:00 AM - 10:00 AM
March 6, 2018 – 9:00 AM - 10:00 AM

Basic Statistics for Compensation
January 9, 2018 – 9:00 AM - 10:30 AM
This is an introduction to research and statistical
concepts including steps of data analysis, variables,
scales of measurement, correlation, regression, etc.

Executive Compensation Assessor® Training
January 18, 2018 – 9:00 AM - 10:00 AM
February 20, 2018 – 9:00 AM - 10:00 AM
March 15, 2018 – 9:00 AM - 10:00 AM

Compensation Basics
February 6, 2018 – 9:00 AM - 10:30 AM
This basic level course examines essential
compensation methods and processes such as job
analysis, job documentation, and job evaluation.

Geographic Assessor® Training
January 4, 2018 – 9:00 AM - 10:00 AM
February 1, 2018 – 9:00 AM - 10:00 AM
March 1, 2018 – 9:00 AM - 10:00 AM
Relocation Assessor® Training
January 25, 2018 – 8:00 AM - 9:00 AM
February 22, 2018 – 8:00 AM - 9:00 AM
March 22, 2018 – 8:00 AM - 9:00 AM

Analyzing and Using Salary Survey Data
March 6, 2018 – 9:00 AM - 10:30 AM
This course introduces the process of identifying,
selecting, analyzing, and using market data.

Nonprofit Comparables Assessor™ Training
February 15, 2018 – 9:00 AM - 10:00 AM

Visit www.erieri.com/webinars

How to Manage Salary Compression Issues
Now more than ever, a variety of factors are on a collision course impacting an organization’s ability to pay its
employees fairly and equitably—causing salary compression issues. Minimum wage changes, pay equity laws,
FLSA overtime rule changes, stagnant salary increase budgets, mergers and acquisitions, new hire compensation,
and supervisor-employee pay relationships are all common contributors to salary compression issues. Pay
compression occurs when the relationship between two or more employees is too small to be equitable. This
may be related to one or more of the following factors:
New Hire Pay

Pay Equity Laws

Salary Structure

Mergers & Acquisitions

Supervisor-Employee
Pay Relationships

FLSA Overtime
Thresholds

Inconsistent Performance
Ratings & Standards

Inconsistent Pay
Practices

Minimum Wage

Promotions & Lack of
Career Ladders

Low Salary Budgets

Market-Based Pay

Adjustments to
Minimum

Out-of-Cycle Increases

Salary Administration

Job Evaluation & Job
Description

Salary compression is a serious issue and may lead to increased turnover, productivity problems, dissatisfied
employees, lack of engagement, and even potential discrimination and pay equity claims. To learn more about
how to manage salary compression issues, download the white paper at www.erieri.com/whitepapers.
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