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National Compensation Forecast
Each quarter, ERI examines the rates at which salaries have increased and provides guidance on expected rates of
increase for the upcoming year. These rates are calculated using ERI’s Salary Assessor and ERI’s Salary Increase
Survey & Forecast.
As of January 1, 2018, salaries have increased at a slightly lower rate than expected given the Salary Increase
Survey & Forecast. Specifically, salaries grew at a rate of 0.47% between October 2017 and January 2018, which is
lower than the 0.55% expected quarterly growth rate. However, though salaries grew more slowly than expected,
the 1-year actual growth rate matches the expected growth rate very closely. Indeed, 2017 salaries were expected
to grow at a rate of 2.20% (0.55% quarterly), and salaries have grown 2.25% over the past 12 months. Overall, at
the end of 2017, it appears that compensation growth rates are moving consistently with expectations.
Looking forward, growth rates in 2018 are more uncertain. ERI subscribers have indicated that they are expecting
a growth rate of 2.24% in 2018. However, these data were collected prior to the passage of the December 2017
tax bill. A number of organizations have since indicated plans to increase compensation either through wage
increases or bonuses. The extent to which these changes will affect actual growth over the next year remains to be
seen. Wide adoption of base salary increases will likely contribute to compensation increases growing at higherthan-expected rates. However, if the extra compensation is mainly relegated to bonuses, then compensation
increases may follow expectations. To learn more, download ERI’s latest National Compensation Forecast at
www.erieri.com/whitepapers.
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Minimum Wage News
ERI’s cloud-based Assessor Series includes several new and improved features not previously found in the legacy
DVD versions. Among the most popular is the new Minimum Wage tool found in ERI’s Geographic Assessor,
which provides current minimum wage rates and upcoming scheduled changes for all states, major cities, and
counties, as available. To facilitate customized reports, there are two export options available: users may export
recent updates only or export minimum wage rates for any combination of the 50 states, plus the District of
Columbia, and the federal rate.
The interactive map helps users quickly identify state minimum wage rates and review additional details, such
as minimum wage rates specific to a particular industry, employee group, or company size. New for 2018, the
darker the color on the map, the further the state
minimum wage is from the federal rate.
Below is a sample of some recent changes to
minimum wage rates, effective January 1, 2018
(unless indicated otherwise), that are included in
ERI’s up-to-date Minimum Wage database:
State Minimum Wage
• Florida: Increase to $8.25
• New Jersey: Increase to $8.60
• South Dakota: Increase to $8.85
County Minimum Wage
• Bernalillo, NM: Increase to $8.85 (if healthcare
and/or childcare benefits are less than $2,500)
• Bernalillo, NM: Increase to $7.85 (if benefits
are equal to or greater than $2,500 per year)
City Minimum Wage
• Oakland, CA: Increase to $13.23
• Santa Fe, NM: Increase to $11.40 (effective
March 1, 2018)
• SeaTac, WA: Increase to $15.64 (for hospitality
and transportation employees)
To learn more about how ERI’s Geographic Assessor can help you navigate the ever-changing world of minimum
wage laws at the federal, state, county, and city level, please visit www.erieri.com/geographicassessor or call
us at 800-627-3697. Those new to the Geographic Assessor can try a free demo or sign up for a guided tour.
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Security Clearance Data
Our customers have requested salary survey data reported by security clearance level. In response, ERI has added
the US Government Contractors Salary Survey: Aerospace, Defense, Information Technology to our salary
survey collection. The survey gathers information on annual salary, incentive/variable pay, and security clearance
by geographic area for approximately
150 benchmark jobs, with an emphasis
on security, intelligence, hardware, and
software jobs. This unique report differs
from ERI’s other salary surveys in that it
includes only participant information and
features several jobs that are not currently
found in ERI’s Assessor Series database.
Submissions for the 2nd edition of the US Government Contractors Salary Survey will be accepted until April 27.
Visit www.erieri.com/salarysurveys/governmentcontractors for more information and to download the Excel
questionnaire.

Benefits Benchmarking Survey
The 11th edition of ERI’s Benefits Benchmarking Survey is available for purchase on
April 2, 2018. The survey emphasizes health care benefits but also includes sections
on employee leave practices, retirement benefits, life and disability insurance,
and executive perks. Data are presented by organization sector, industry group,
organization size (number of employees), and geographic region. Information for
this survey is collected October through January, and results are published in April
in PDF format. The report provides current data that may be used to identify trends
in employee benefits so that informed decisions may be made for effective benefits
management. To order your copy of the 2018 Benefits Benchmarking Survey, call
800-627-3697 or email survey.sales@erieri.com.

Participate in ERI’s Newest Survey
ERI welcomes participation in our new Compensation Best
Practices Survey. To access the online questionnaire, simply log
into the cloud Assessor Series homepage, click the Participate
link in the Salary Surveys field, and then proceed to the new
Research Surveys tab. If you do not already subscribe to a
cloud Assessor Series application, then please call us for login
credentials at 800-627-3697.
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Assessor Training

HR Webinars

Webinar schedules below are in Pacific Time.

These webinars qualify for recertification credits toward
PHR ®, SPHR ®, GPHR ®, and aPHR ™ through HRCI ®;
SHRM-CPSM and SHRM-SCPSM; and WorldatWork CCP®,
CBP, GRP®, WLCP®, CECP™, and CSCP™.

Salary Assessor® Training
April 10, 2018 – 9:00 AM - 10:00 AM
May 8, 2018 – 9:00 AM - 10:00 AM
June 5, 2018 – 9:00 AM - 10:00 AM

Designing Pay Structures
April 17, 2018 – 9:00 AM - 10:30 AM
Learn how to design and deliver a competitive,
market-priced pay structure with salary grades in
this intermediate level course.

Executive Compensation Assessor® Training
April 19, 2018 – 9:00 AM - 10:00 AM
May 22, 2018 – 9:00 AM - 10:00 AM
June 14, 2018 – 9:00 AM - 10:00 AM

Salary Administration
May 15, 2018 – 9:00 AM - 10:30 AM
Learn how to effectively design, administer, and
communicate salary increases and other compensation
programs in this intermediate level course.

Geographic Assessor® Training
April 5, 2018 – 9:00 AM - 10:00 AM
May 3, 2018 – 9:00 AM - 10:00 AM
June 7, 2018 – 9:00 AM - 10:00 AM
Relocation Assessor® Training
April 26, 2018 – 8:00 AM - 9:00 AM
May 24, 2018 – 8:00 AM - 9:00 AM
June 28, 2018 – 8:00 AM - 9:00 AM

Basic Statistics for Compensation
June 19, 2018 – 9:00 AM - 10:30 AM
This is an introduction to research and statistical
concepts including steps of data analysis, variables,
scales of measurement, correlation, regression, etc.

Nonprofit Comparables Assessor™ Training
May 17, 2018 – 9:00 AM - 10:00 AM

Visit www.erieri.com/webinars

Tax Reform Hits Nonprofits in 2018
Effective January 1, 2018, the Tax Cuts and Jobs Act, otherwise known as the Tax Reform Bill, imposes a new 21%
excise tax on nonprofits that pay compensation of $1 million or more to any of their five highest-paid employees.
There will also be a tax on certain employee benefits. These are the basics of the reform affecting nonprofits:

• Tax is paid by the exempt organization and applies to all remuneration of a covered employee (including noncash benefits), except tax-qualified retirement plans (excludable from the covered employee’s gross income).

• Any portion of compensation paid to a licensed medical professional (e.g., doctor, nurse, or veterinarian)
which is for the performance of medical or veterinary services by the professional is excluded.

• Payments from related organizations and governmental entities are also included – those entities pay their
pro rata share of the tax.

• If an employee qualifies as a covered employee for any year, the excise tax applies to compensation in excess
of $1 million and certain parachute payments paid to the person by the organization in any future year.
Nonprofits were unable to plan ahead for the impact of this change – the period to qualify as a covered employee
began in tax years beginning in 2017, so the tax on compensation over $1 million will be due in 2018 for taxexempt organizations. To learn more, read the entire post at www.erieri.com/blog.
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