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National Compensation Forecast
Each quarter, ERI examines the rates at which salaries have increased in the U.S. and provides guidance on
expected rates for the upcoming year. These rates are calculated using ERI’s Salary Assessor and Salary Increase
Survey. As of July 1, 2017, salaries have increased substantially over the previous quarter, ending on April 1, 2017.
The average growth rate was also higher than expected for the July data release. Specifically, salaries are expected
to grow at a rate of 0.55% per quarter throughout 2017, but July showed an actual increase of 0.89%.
There are two possible conclusions that could be drawn from these results. First, it is possible that salary growth
is accelerating. A second possibility is that this growth is part of normal quarterly variation, and salaries are
increasing at an expected pace when viewed on an annual basis. The January and April releases both showed
growth rates that were lower than expected, and the higher rate of growth in July may simply bring the yearly
average in line with predictions. Given the size of the increase in the July data over the April data, it is impossible
to say if this is the harbinger of growth. Compensation growth tends to follow large cyclical trends. The next two
quarters will reveal if this higher growth rate is part of a larger trend or simply quarterly variation.
ERI’s analysis of compensation growth is different from other measures of growth. These figures represent actual
and projected salary growth for base compensation only. Other sources include data on the cost of benefits,
incentives, and base compensation. By simplifying the analysis and focusing only on the fundamental component
of compensation (base compensation), ERI hopes to provide a clearer picture of how compensation is growing in
the United States. To learn more, download the white paper at www.erieri.com/whitepapers.
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Minimum Wage News
ERI’s cloud-based Assessor Series includes several new and improved features not previously found in the legacy
DVD versions. Among the most popular is the new Minimum Wage tool found in ERI’s Geographic Assessor,
which provides current minimum wage rates and upcoming changes for each of the 50 U.S. states, plus the
District of Columbia, including data for major cities and counties as available. The interactive map tool helps users
quickly identify state minimum wage rates and pull up a list with additional details, such as minimum wage rates
specific to a particular industry or metro area. Users can easily export minimum wage data by location to an Excel
spreadsheet and save the report to any device.
Below is a sample of some recent changes
to minimum wage rates, effective July 1,
2017, that are included in ERI’s up-to-date
Minimum Wage database:
State/District Minimum Wage
• Maryland: Increase from $8.75 to $9.25
• Oregon: Increase from $9.75 to $10.25
• Washington, DC: Increase from $11.50
to $12.50
County Minimum Wage
• Cook County, IL: Increase to $10.00
(from state rate)
• Los Angeles County, CA: Increase from
$10.50 to $12.00 for large businesses
• Montgomery County, MD: Increase
from $10.75 to $11.50
City Minimum Wage
• Chicago, IL: Increase from $10.50 to
$11.00
• Flagstaff, AZ: Increase to $10.50 (from
state rate)
• San Francisco, CA: Increase from $13.00
to $14.00
To learn more about how ERI’s Geographic Assessor can help you navigate the ever-changing world of minimum
wage laws at the federal, state, county, and city level, please visit www.erieri.com/geographicassessor or call us
at 800-627-3697.

October 2017

2

Economic Research Institute Update

Participation Opens for 2018 Surveys
ERI is collecting information for our 2018 collection of
industry and job function salary surveys from October 2,
2017, to March 30, 2018, with results published in early
July 2018 via our Salary Surveys cloud application.
During the participation period, organizations can
contribute information using an Excel questionnaire
or an online questionnaire accessible via the cloud
Assessor Series homepage (request login credentials
at www.erieri.com/salarysurveys/participate). As
with all of ERI’s surveys, participants will receive a
significant discount toward the purchase of the survey
report and a complimentary copy of the executive
summary, as available. ERI Assessor Series subscribers that participate in a survey are eligible to receive the
survey report for free. More information about ERI’s surveys can be found at www.erieri.com/salarysurveys.
ERI’s Top Management and Executive Compensation Survey includes annual and long-term incentive plans,
equity, and other non-cash compensation, in addition to annual salary and discretionary bonus, for top positions
across all industries and revenue groups. Organizations can contribute information for this survey through an
Excel questionnaire, available by calling 877-210-6563 or by emailing survey.sales@erieri.com.
ERI’s Benefits Benchmarking Survey has an emphasis on health care benefits with additional sections on retirement
benefits, paid time off, executive perquisites, and more. Data cuts are provided by organization sector, industry
group, organization size (number of employees), and geographic region. Information for this survey is collected
from October 2, 2017, to February 2, 2018, with results published in early April in PDF format. Participants can
contribute data for this survey using an Excel questionnaire.

New Surveys Available for Purchase
The US Government Contractors Salary Survey: Aerospace, Defense, Information-Technology provides marketbased pay data for 150 benchmark jobs published in PDF format. Information for each benchmark position
includes annual salary, incentive/variable pay, and total direct annual compensation reported by survey mean,
median, and percentiles, plus a security clearance break out and a job description.
The 2018 Salary Increase Survey & Forecast provides prior year and future estimates of salary structure and
budget increases reported by level (general employee, professional, and management) for 20 industry categories
by report area and national average. The survey also includes estimated hiring rates by job function and for select
positions, as well as trended salary structure movements for over 500 occupational groups throughout the U.S.
and Canada. This survey is available via our Salary Surveys cloud application.
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Assessor Training

HR Webinars

ERI hosts regular webinars focusing on specific cloud
Assessor Series® applications. Schedules below are in
Pacific Time.

These webinars qualify for 1.5 credits toward PHR®,
SPHR®, GPHR®, and aPHR™ recertification through HRCI,
1.5 credits for SHRM-CPSM or SHRM-SCPSM recertification,
as well as recertification credit for WorldatWork CCP®,
CBP, GRP®, WLCP®, CECP™, and CSCP™ designations.

All Assessor Products Training
November 21, 2017 – 9:00 AM - 10:00 AM

Designing Executive Compensation Packages
October 18, 2017 – 9:00 AM - 10:30 AM
An introduction to executive compensation focusing
on topics applicable to publicly traded and privately
held corporations.

Salary Assessor® Training
October 3, 2017 – 9:00 AM - 10:00 AM
November 7, 2017 – 9:00 AM - 10:00 AM
December 5, 2017 – 9:00 AM - 10:00 AM
Executive Compensation Assessor® Training
October 17, 2017 – 9:00 AM - 10:00 AM
December 19, 2017 – 9:00 AM - 10:00 AM

Basic Statistics for Compensation
November 7, 2017 – 9:00 AM - 10:30 AM
An introduction to basic research and statistical
concepts including steps of data analysis, variables,
scales of measurement, correlation, regression, etc.

Geographic Assessor® Training
October 5, 2017 – 9:00 AM - 10:00 AM
November 2, 2017 – 9:00 AM - 10:00 AM
December 7, 2017 – 9:00 AM - 10:00 AM

Introduction to Global Compensation
December 12, 2017 – 9:00 AM - 10:30 AM
A detailed overview of global compensation for
human resources professionals.

Relocation Assessor® Training
October 26, 2017 – 8:00 AM - 9:00 AM
November 2, 2017 – 8:00 AM - 9:00 AM

Visit www.erieri.com/webinars

ERI’s Global Data
ERI’s Assessor Series offers compensation and cost-of-living survey data worldwide in a variety of versions
customized to the needs of individual subscribers. Please call us at 800-627-3697 to discuss the options available.
• Relocation Assessor – detailed cost-of-living data for over 10,000 cities in more than 200 countries worldwide.
• Geographic Assessor – geographic pay and cost-of-living (renter-only) differentials for over 9,000 cities in 22
countries in North America and Europe, now including Mexico.
• Salary Assessor – comprehensive salary survey data for more
than 8,000 cities in 13 countries in the U.S., Canada, and Europe.
• Executive Compensation Assessor – top management
compensation data for over 8,000 cities in 17 countries in the
U.S., Canada, and Europe.
• Global Salary Calculator – international pay data for more
than 8,000 major cities in 69 countries worldwide.
Visit www.erieri.com/assessorseriesoverview to explore a map of cities available in the Assessor Series. ERI
adds new locations every few weeks, so please contact us if there is an area that you would like included.
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