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What’s New in the Cloud
ERI continues to add new features to
its cloud-based Assessor Series® in
response to customer requests. In the
Executive Compensation Assessor®,
the new Total Compensation tool
measures total cash compensation,
long-term

incentives,

total

direct

compensation, and total compensation
directly, along with charts describing the
likelihood of certain pay components in
a given executive’s pay package.
In the Salary Assessor®, the Salary
Planning tab features new interactive
charts displaying total cost, comparatio, market index, or mean salary by
job, grade, department, or location.
Visit www.erieri.com/whatsnew to learn more about new features in the cloud.
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FLSA Roadmap to December 1st
Human resources and operations leaders across the United States are collaborating to define a sustainable
solution to effectively manage compliance with the new Fair Labor Standards Act (FLSA) rules, while at the same
time attracting, motivating, engaging, and retaining talent. Changing a job classification from an exempt role
to one that requires reporting and tracking hours worked (non-exempt) needs to be thoughtfully planned, as it
might be challenging for employees who have a professional, executive, or administrative mindset.
Changing FLSA job classifications entails critical business decisions that have operational implications.
Communication between impacted employees and their performance managers, as well as related education,
are important components of this effort, primarily because the loss of exempt status is perceived as a demotion,
which has a rippling effect on the business (if not managed thoughtfully, it could be “crippling”).
The new rules update the 2004 FLSA provisions and introduce a new provision to automatically update the salary
level every three years. The next automatic increase is planned for January 1, 2020, with the Department of Labor
(DOL) posting the new salary 150 days prior to the effective date. This whitepaper takes a closer look at the 2004
exemption tests in the context of the new rules by exploring these questions: What are the weekly earnings for
each employee? Are the job duties executive, administrative, or professional in nature? How is the employee paid?
Visit www.erieri.com/whitepapers to read the full article.

National Compensation Forecast
Overall, employers are reporting lower expected increases for 2017 than for 2016. These results are based on survey
responses to ERI’s Salary Increase Survey & Forecast, in which participants are asked about their budget and
structure movement plans for the upcoming
12 months. The expected rates of growth for

Projected Salary Increase

2017 are 2.7% for general employees, 2.9%
for professionals, and 2.9% for executives.
Despite the fact that survey respondents
have indicated a lower level of expected
salary growth for 2017, it is possible that
salary growth will remain flat or increase. This
change could come about if current media
reports influence compensation manager’s
perceptions of upcoming salary movement.
Visit www.erieri.com/whitepapers to read the entire whitepaper.
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2017 Salary Increase Survey
In September, ERI released the latest Salary Increase Survey & Forecast with salary budget values for 2017
broken down by region, level (general employee, professional, management), industry, and job function. The
report is available via the new salary survey application described below. As with ERI’s other surveys, participants
receive a significant discount on the purchase of the full report, and participating Assessor Series subscribers get
the report for free. For more information, visit www.erieri.com/salarysurveys/salaryincreasesurvey.

2016 Salary Surveys Now Available Online
ERI has released its 2016 collection of salary
surveys for the United States and Canada
via its new salary survey application. These
traditional surveys can now be viewed by
logging into the new application from the
online platform.

The cloud application

includes export to PDF or Excel features at
no additional cost.
Our industry and job function surveys
provide up to 3 sources of compensation
data for more than 100 benchmark positions
and report the following for each position:
annual base salary, incentive/variable pay,
and total direct compensation (shown in
means, medians, and percentile cuts).

Participation Opens for 2017 Surveys
The participation window for ERI’s 2017 salary surveys opens October 3, 2016, and continues through March 31,
2017. To make participation even easier, the survey questionnaires have been simplified for 2017. Survey
participants can now import CSV files and utilize online job matching to submit data. We have also expanded the
Health Care Benefits Benchmarking Survey to include benefits beyond health care. All survey participants will
receive the survey’s executive summary, plus a discount on the purchase of the survey results. Assessor Series
subscribers that participate in a survey are eligible to receive the survey report for free. Call 877-210-6563 or visit
www.erieri.com/salarysurveys for more information on our surveys and participation options.
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Subscriber Webinars

Public Webinars

ERI hosts regular webinars focusing on specific Assessor
Series applications. Schedules below are in Pacific Time.

These public webinars qualify for 1.5 hours toward
PHR®, SPHR®, and GPHR® recertification through the
HR Certification Institute, 1.5 professional development
credits for SHRM-CPSM or SHRM-SCPSM recertification,
as well as recertification credit for WorldatWork CCP®,
CBP, GRP®, WLCP®, CECP™, and CSCP™ designations.

All Assessor Products Training
November 22, 2016 – 9:00 AM - 10:00 AM
Salary Assessor Training
October 11, 2016 – 9:00 AM - 10:00 AM
November 8, 2016 – 9:00 AM - 10:00 AM
December 13, 2016 – 9:00 AM - 10:00 AM

Designing Executive Compensation Packages
October 18, 2016 – 9:00 AM - 10:30 AM
Basic Statistics for Compensation
November 29, 2016 – 9:00 AM - 10:30 AM

Executive Compensation Assessor Training
October 25, 2016 – 9:00 AM - 10:00 AM
December 20, 2016 – 9:00 AM - 10:00 AM

Introduction to Global Compensation
December 8, 2016 – 9:00 AM - 10:30 AM

Geographic Assessor Training
October 6, 2016 – 9:00 AM - 10:00 AM
November 3, 2016 – 9:00 AM - 10:00 AM
December 1, 2016 – 9:00 AM - 10:00 AM

Upcoming Trade Shows
AICPA Forensic & Valuation Services Conference
November 6-8, 2016
Nashville, TN

Relocation Assessor Training
October 27, 2016 – 8:00 AM - 9:00 AM
November 17, 2016 – 8:00 AM - 9:00 AM
December 22, 2016 – 8:00 AM - 9:00 AM

Visit www.erieri.com/webinars

Nonprofits React to New OT Regulations
The new regulation from the Department of Labor that expands overtime (OT) benefits to full-time, salaried
employees who make up to $47,476 a year has sparked lots of discussion in the nonprofit sector. As of December 1,
2016, those who work more than 40 hours per week must be paid 1.5 times their hourly rate unless they meet all
of the following criteria:

• Must be white-collar professionals as opposed to manual laborers, administrative support staff, or service
workers.

• Must be paid a salary, not an hourly wage.
• Must earn at least $47,476 annually, up from the current federal salary threshold of $23,660.
Thus, to avoid paying overtime wages, a nonprofit covered by the Fair Labor Standards Act will have to either limit
salaried employees who make less than the threshold to 40-hour work weeks or raise their pay above $47,476
per year. The rule also raises the salary ceiling for so-called “Highly Compensated Employees” — those exempt
from overtime pay — from $100,000 to $134,000 annually. Many high-level managers at nonprofits fall into this
category, according to the Department of Labor and ERI’s data, as reported on the Forms 990.
Visit www.erieri.com/blog to read the entire post.
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