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Quarterly Notes for ERI Subscribers

New in the Cloud-Based Assessors

ERI continues to add features to its cloud-based Assessor
Series® based on customer requests. In the Relocation Assessor, new City Reports provide detailed long-term housing cost
information for popular expat neighborhoods in over 80 major
business cities (including 28 U.S. cities, 6 Canadian cities, 19
European cities, 6 Latin American cities, 20 Asian cities, and 5
African cities). City Reports include a daily rate for short-term
serviced housing costs in prime business locations, Daily Subsistence Allowances paid to United Nations employees, Per Diem
amounts allowed for U.S. Department of State personnel, and
local gas prices.

Global Compensation Planning

The October 2015 edition of Planning Global Compensation
Budgets for 2016 provides ERI readers with insight into updated compensation analytics based on recent predictions for the
world economy and the effect on 2016 salary increase budgeting. Consider these key trends reported from the World Economic Outlook as published by the International Monetary Fund
(October 2015):
Global growth declined in the first half of 2015, reflecting a
further slowdown in emerging markets and a weaker recovery
in advanced economies. It is now projected at 3.1 percent for
2015 as a whole, slightly lower than in 2014, and 0.2 percentage point below the forecasts in the July 2015 World Economic
Outlook (WEO) Update. Prospects across the main countries
and regions remain uneven. Relative to last year, growth in
advanced economies is expected to pick up slightly, while it is
projected to decline in emerging market and developing economies. With declining commodity prices, depreciating emerging market currencies, and increasing financial market volatility, downside risks to the outlook have risen, particularly for
emerging market and developing economies.
Global activity is projected to gather some pace in 2016. In
advanced economies, the modest recovery that started in 2014
is projected to strengthen further. In emerging market and developing economies, the outlook is projected to improve. In
particular, growth in countries in economic distress in 2015
(including Brazil, Russia, and some countries in Latin America
and in the Middle East), while remaining weak or negative, is
projected to be higher next year, more than offsetting the expected gradual slowdown in China.

The Salary Assessor now allows users to export .PDF reports
with new graphics that support international locations from the
Salary Planning sheet. Uploading is also easier in the Salary
Planning sheet, with all import functions located in the single upload button. Geographic Assessor users may now upload userdefined averages of various locations from either a spreadsheet
or the installed application, making data import almost effortless. With 124 new titles added, the Occupational Assessor®
also allows users to customize salary thresholds in both state and
federal analyses of overtime exemptions in the FLSA module. In
the Global Salary Calculator, users may now create large-scale
custom extracts of the database in the new Advanced Report feature. Visit www.erieri.com/whatsnew to learn more about new
features in the Assessor Series and view a list of recently added
jobs and locations.

International Monetary Fund. (October 2015). World Economic Outlook:
Adjusting to Lower Commodity Prices. Washington, D.C. (p.1).

An analysis of updated projections of 2016 salary increases
across 56 countries is provided in Table 1 to support multinational businesses in next year’s salary increase budgeting (included in the full whitepaper at www.erieri.com/whitepapers).
This table also includes the International Monetary Fund’s update reporting 2014 actuals, as well as 2015 and 2016 projections
for unemployment, growth in gross domestic product (GDP),
and change in the consumer price index (CPI). This latest update reporting 2016 salary increase projections is based on ERI
Economic Research Institute’s extensive database, plus global
historical trends and projections. Data from governmental resources, publications, and over 25,000 companies were assessed
in this review.
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ERI ECONOMIC INDICES
Executive Compensation Index

National Compensation Index

ERI’s Executive Compensation Index is a quarterly report that
measures trends in executive compensation using analysis of the
companies included in the Russell 3000 index. The Russell 3000
is comprised of 3000 securities traded on U.S. stock exchanges
that collectively represent roughly 98% of the investable equity
market in the United States. Last updated on June 26, 2015, the
Russell 3000 includes 2,986 distinct publicly traded companies.

ERI’s National Compensation Index is designed to capture
salary changes across a broad range of jobs found in the United
States economy. This index shows how national compensation
has changed over the three years prior to the time of publication:
October 2015. Specifically, the data range used for this study was
October 1, 2012, to October 1, 2015. The data contained in this
report are derived from quarterly results published in ERI’s Salary Assessor, a professional compensation tool used widely across
the public and private sector, including most Fortune 500 organizations. The specific data used in this report represent 2,392
distinct occupations that were consistently surveyed across the
three years covered by this report. These occupations range from
the lowest paid occupation that ERI surveys (Dishwasher) to the
highest paid (CEO), and mean base salary is reported. Data are
first examined on an aggregate basis before being broken down
into 10 occupational categories. ERI’s National Compensation
Index is different from ERI’s Salary Increase Survey & Forecast in that the former examines growth to the present, whereas
the latter examines future projections of growth.

The October 2015 edition of ERI’s Executive Compensation
Index specifically highlights compensation for the top executive
and two board member positions:
• Chief Executive Officer
• Chairman of the Board
• Independent Director
This report also discusses the fluid landscape for the analysis and
benchmarking of executive compensation packages. Analysis of
public company disclosures drives this discussion.
Median revenue for the Russell 3000 increased 4.43% from
2013 to 2014. The median revenue for companies in the index
was just over $810 million in 2014. From 2008 to 2009, median
annual revenue dropped more than 12% for this group. Since
2009, median revenue is up more than 25%. Roughly 80% of
companies in the index saw positive revenue growth in 2014,
while 56% increased revenue by at least 10% over 2013.

In the process of examining the growth of compensation data on
a national basis, the data are divided into 10 specific occupational
categories to study changes in compensation at a more granular
level. The populations of these categories are illustrated below.
The largest occupational category is Field, Shop, and Services,
which contains 23% of the occupations examined by ERI. This
category is followed by Professional at 13%, Health Care at 11%,
and Sales at 11%. The smallest category was Information Technology, which constituted 2% of the overall sample. Slightly
larger than Information Technology was the Top Management
category, which covered 6% of the occupations.

The chart below illustrates the 2015 Russell 3000 by industry
sector. Financial Services, Technology, and Consumer Cyclical
companies each represent 15% of the index. Not far behind are
Health Care and Industrials at 14%.
Industry Sectors

Percentage of Occupations by Category

To read more of ERI’s Executive Compensation Index, see
www.erieri.com/whitepapers.

In this whitepaper, the data are first studied overall and then
broken down into individual categories. The categories are first
compared side by side over one- and three-year time periods.
Then, each category is examined independently by quarter and
year. The time scale for these independent analyses is three
years. Visit www.erieri.com/whitepapers to read more.
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ERI SALARY SURVEYS
ERI Subscribers: Free Compensation &
Benefits Surveys with Participation

Participate in Compensation Surveys

ERI Assessor Series subscribers may participate in compensation surveys via the Salary Surveys field of the cloud-based
Platform Library® (or using the Survey Questionnaires button
in the installed Platform Library) until April 4, 2016. Either
link will direct you to the ERI Salary Surveys website, which
includes a full listing of our industry and job function compensation surveys. Simply click on a survey title for participation
instructions.

As an added bonus to your ERI subscription, we invite you to
participate in our 2016 collection of compensation and benefits
surveys to receive the .PDF results for free. Take advantage of
this opportunity to receive direct participant data and to add to
the validity of the Assessor Series databases that you use. In
addition to our industry and job function compensation surveys,
ERI Salary Surveys also offers two benefits surveys for organizations to benchmark health plan costs and practices with other
employers in the external marketplace in order to evaluate the
effectiveness of current strategies or potential changes.

Three participation options are available: online, Excel® (submit
via email), or .PDF (submit via mail). The online participation
option automatically saves participation history and allows users to access previous years’ submissions within their secured
Participation History, update the data, and resubmit for the most
current participation period. You also have the option to download an Excel spreadsheet or .PDF of the survey questionnaire
for submission by email or mail. We welcome you to participate
in any applicable compensation survey to become eligible for the
free report, published in August.

Health Care Benefits Survey

Despite the rollout of government-regulated insurance exchanges, employer-offered plans are still the most cost-effective option
for employees. The majority of employers continue to believe
that maintaining an attractive health care plan is critical for attracting and maintaining quality employees. While it would be
easy to just compare the cost of paying penalties for not offering
coverage with the cost of health coverage, there would also be
indirect costs that must be considered, such as higher turnover,
negative morale, inability to attract talent, and even additional
compensation that may be required to make up for lost health
coverage.

Non-subscribers are also welcome to participate in any of our
surveys to receive a discount on the purchase price. Visit us online at http://salary-surveys.erieri.com or contact us by phone at
877-210-6563 for more information.

Benefits in Nonprofit Organizations

Making decisions about health coverage to comply with health
care reform involves many variables. Until now, many employers’ primary health care strategy has been focused on easing the
year-to-year cost trend. Under the Affordable Care Act (ACA),
employers will be subject to a 40 percent excise tax on the value
of health insurance benefits above a certain amount beginning in
2018. With these new layers of costs to come, employers are now
faced with more decisions that demand actively managing risk.

While some small employers are considering the elimination of
health care benefits before 2018, small nonprofit organizations
still realize that they cannot match competitive market rates of
pay for talent. As a result, they will likely continue the trend of
supplementing the total compensation package by offering relatively robust benefits to create a competitive package that can
attract needed talent. Although nonprofits are just as likely as
private industry to feel the effects of higher health care costs that
call for the implementation of cost saving strategies, they sometimes still offer slightly richer benefits to employees, particularly
in areas such as paid time off.

The Health Care Benefits Benchmarking Survey provides a
timely and accurate measurement of health care plan costs that
can serve as a reference when considering plan changes and costsaving strategies. The report features sections on general benefits
practices, general features of medical coverage, and co-payment
requirements, as well as prescription drug plans, dental and vision benefits, and more. Data are presented by organization sector, industry group, organization size, and geographic region.

The Benefits in Nonprofit Organizations survey serves as a
valuable reference for comparing benefits offered by similar
nonprofits. In addition to a strong focus on medical, prescription,
and dental costs, the Benefits in Nonprofit Organizations survey also reports data on life and disability insurance, retirement
plan practices, paid leave, executive perquisites, as well as various other benefits. Data are reported by organization scope, type,
size, and geographic location. Online survey questionnaires may
be downloaded from http://salary-surveys.erieri.com. Participation in the 16th annual report will continue until April 4, 2016.
Participating organizations save on the purchase of the survey,
published in July. What’s more, participating ERI subscribers
receive the report for free.

January is the final month to participate in the ninth annual
Health Care Benefits Benchmarking Survey. Submit your organization’s data before February 1, 2016, to receive a discount
on the purchase of the report. (ERI subscribers receive the results for free with participation.) Organizations may download
the survey questionnaire from http://salary-surveys.erieri.com
or contact us at survey.sales@erieri.com for additional options.
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NONPROFIT PAY & UPCOMING EVENTS
IRS Focus for Fiscal Year 2016

Public Webinars

The division of the IRS responsible for charities (Tax Exempt/
Government Entities or TE/GE) has issued a list of its priorities
for 2016 (see www.irs.gov/pub/irs-tege/TEGE_Priorities_for_
FY2016.pdf). Here are some highlights of projects that may be
of particular interest:

These public webinars have been awarded 1.5 hours of
recertification credit by HRCI and SHRM and have been approved
by WorldatWork for recertification credit. For more information,
see http://dlc.erieri.com/webinars.
Compensation Basics: Job Analysis, Descriptions & Evaluations
January 26, 2015 – 9:00 AM - 10:30 AM (PST)
This introductory webinar will examine methods and processes
essential for compensation practitioners, such as job analysis,
job documentation, and job evaluation. We will discuss several
analysis techniques to obtain and document relevant information
about each distinct role performed within an organization.

• Making Forms 990 available in electronic format, with automated redaction and restriction process for e-Filed Forms 990;
• Simplifying the forms and enhancing digital functionality; and
• Refining information document requests to reduce examination process time and encourage engagement with customers.
The word “data” appears often throughout the document. With
limited and even shrinking resources, the IRS has concluded that
data must be used to improve the allocation of those resources, for example, focusing examination plans on areas or issues
where there is a greater risk of non-compliance.

Analyzing and Using Salary Survey Data
February 17, 2015 – 9:00 AM - 10:30 AM (PST)
This webinar will offer practical guidelines for identifying,
selecting, analyzing, and using market data to complete essential
tasks in determining external competitiveness and establishing a
competitive market-based pay program.

So, exactly what are these “significant compliance issues,” from
the IRS perspective? The list includes these issues:

Designing Pay Structures
March 15, 2016 – 9:00 AM - 10:30 AM (PDT)
A well-designed salary structure will support an organization in
the delivery of an internally equitable, externally competitive, cost
effective, personally motivating, and flexible, ongoing compensation
program. In this webinar, participants will follow a detailed case
study to support them in learning how to design and deliver a
competitive, market-priced pay structure with salary grades.

• Exemption – non-exempt purpose activity, private inurement;
• Protection of Assets – self-dealing, excess benefit transactions, loans to disqualified persons;
• Tax Gap – employment tax, Unrelated Business Income Tax
liability;
• International Issues – oversight on funds spent outside the
U.S. (including funds spent on potential terrorist activities),
exempt organizations operating as foreign conduits, and Report of Foreign Bank and Financial Accounts (FBAR) requirements; and
• Emerging Issues – non-exempt charitable trusts and IRC
501(r), with additions as needed throughout the year.

Subscriber Webinars

For more information, see www.erieri.com/webinars.
All Assessor Products Training
January 12, 2016 – 9:00 AM - 10:00 AM (PST)
March 15, 2016 – 9:00 AM - 10:00 AM (PDT)

So, the IRS projects more educational efforts, compliance reviews, compliance checks, and correspondence and field examinations, but is attempting to make them cost effective by using
data from Forms 990 to identify which charities are most likely
to be out of compliance. The IRS is calling this “balancing coverage across subsections and asset classes while optimizing resources on the highest risk returns.”

Salary Assessor® Training
January 5, 2016 – 9:00 AM - 10:00 AM (PST)
February 2, 2016 – 9:00 AM - 10:00 AM (PST)
March 8, 2016 – 9:00 AM - 10:00 AM (PST)
Executive Compensation Assessor® Training
February 9, 2016 – 9:00 AM - 10:00 AM (PST)

Charities can prepare for this increased focus on a “data-driven”
approach from the IRS by making sure that they are also using data to set policies and salaries that show comparability with
their peers – organizations similar in mission, size, geographic
location, etc. These, of course, are the same data points that the
IRS has been considering for a long time. What is different is
the increased reliance by the IRS on computerized data to find
the outliers.

Geographic Assessor® Training
January 7, 2016 – 9:00 AM - 10:00 AM (PST)
February 4, 2016 – 9:00 AM - 10:00 AM (PST)
March 3, 2016 – 9:00 AM - 10:00 AM (PST)
Relocation Assessor® Training
January 28, 2016 – 8:00 AM - 9:00 AM (PST)
February 25, 2016 – 8:00 AM - 9:00 AM (PST)
March 24, 2016 – 8:00 AM - 9:00 AM (PDT)

Read more at www.erieri.com/Blog/post/2015/10/02/IRS-Focusfor-FY-2016-Its-All-About-the-Data.
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