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Salary Trends for Medical Professionals

The past 15 years have seen prominent headlines regarding the
cost and structure of health care in the United States. One less
discussed question is how the salaries for health care professionals have changed over the same period. To help examine this
question, ERI conducted a study which compared the salary
changes for medical professionals ranging from Medical Technicians with 2013 mean salaries close to $30,000 to Physicians
with mean salaries over $300,000. All 113 occupations in this
study were consistently tracked on a quarterly basis from October 1998 to October 2013 in ERI’s Salary Assessor and analyzed on a national basis.

Annual Percent Change 1998-2013

Annual Salary Change 1998-2013 vs. 2013 Salary

Compensation in Controlled Companies

The stakeholder demographics of a publicly traded organization
directly affect the organization’s culture as well as its compensation practices. In ERI’s whitepaper, “CEO Compensation and
Controlled Companies,” we compare CEO pay level similarities
and differences, focusing on investor demographics delineating
controlled companies that have few majority shareholders and
their non-controlled counterparts with diverse constituent shareholders. The impact of the other stakeholders, such as customers and employees, also needs to be considered when reviewing executive pay practices for companies; however, analyses
of these additional factors are not within the scope of this paper.
The descriptive statistics discussed in this study were computed
for 1,415 of the companies included in the S&P 1500. To read
the full whitepaper, please see www.erieri.com/PDF/Controlled_
Companies.pdf.

CEO Pay Ratio Reporting

Base Salary

The occupations surveyed represent different sectors of the medical field: Medical Technologists, Medical Technicians, Nurses,
Mid-level Providers, and Physicians. Medical Technicians range
from Dialysis Technicians to X-Ray Technicians. Medical Technologists include Cardiopulmonary Technologists and Magnetic
Imaging Technologists. Nurses include School Nurses and Emergency Room Nurses. Examples of Mid-level Providers are Nurse
Practitioners and Physician Assistants. Physicians range in salaries from Optometrists who earn a mean salary of $120,000 to
Surgeons who earn over $300,000. Because of this, it may be
of use to consider Physicians in three groups: below $200,000,
$200,000 - $300,000, and above $300,000. Examples of Physicians in each of these groups are Optometrists and Dentists between $120,000 and $200,000, Gynecologists and Psychiatrists
between $200,000 and $300,000, and Radiologists and General
Surgeons above $300,000. Read the findings of this study at
www.erieri.com/PDF/TrendsAmongMedicalProfessionals.pdf.

The Dodd Frank rule requiring public companies to report a CEO
pay ratio relative to employee pay was approved by the SEC in a 3
to 2 vote, allowing for a 60-day comment period until December
2, 2013. Once finalized, as early as 2016, publicly traded companies will need to disclose the CEO’s annual compensation relative to employee annual median compensation and express this
comparison as a ratio. Company exemptions are those covered
by the JOBS Act (i.e., emerging growth), foreign private issuers,
and small reporting companies. Some of the broad operational
definitions for implementing this rule follow:

• Companies will have to report the ratio in annual filings that
•

•

also require executive compensation disclosure like Proxy
Statements or Annual Reports.
The workforce covered by this rule are permanent full-time,
part-time, seasonal, and temporary employees; excluded are
consultants, contractors, or temporary staff leased through
third parties.
The compensation components included in the calculation
will mirror the Summary Compensation Table pay elements
disclosed for the CEO to determine the annual median total
compensation of the employee.

ERI’s Assessor Series can assist with making reasonable compensation estimates and finding related compensation analytic
solutions. Read more at www.erieri.com/Blog/post/2013/10/22/
CEO-Pay-Ratio-and-Reasonable-Compensation-Estimates.
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ERI SALARY SURVEYS
2014 Health Care Benefits Survey

Benefits in Nonprofit Organizations

Rising medical costs and the implementation of state and federal
health care exchanges have created uncertainty for employees
and employers alike. While the potential impact of health care
reform remains unknown, 2014 is a crucial year to benchmark
employer-provided health care benefits to establish a baseline of
current costs and practices that may be used to make informed
decisions regarding benefits management moving forward.

Participation in the 14th annual report opened on October 1,
2013, and will continue until March 31, 2014. The effective date
of benefits data is January 1, 2014. Participating organizations
are eligible for a 50% discount on the purchase of the final report, published in July.

January marks the final month of participation in our seventh annual Health Care Benefits Benchmarking Survey. Submit your
organization’s data before January 31, 2014, to receive a 50%
discount on the report, published in April 2014.

Nonprofit organizations are faced with additional administrative and compliance challenges regarding benefits management
due to limited funding for competitive packages. As such, our
Benefits in Nonprofit Organizations survey serves as a valuable reference for comparing offerings to those of other nonprofits on the same playing field.

The survey reports on length of service requirements for coverage and cost-management strategies, as well as detailed medical, dental, and vision benefits by employer size, type, and
geographic location. Data are collected from October 1, 2013,
to January 31, 2014, and the effective date of benefits data is
January 1, 2014. Organizations may access the survey questionnaire online at http://salary-surveys.erieri.com or by contacting
survey.sales@erieri.com.

In addition to a strong focus on medical, prescription, and dental costs, the Benefits in Nonprofit Organizations survey also
reports data on life and disability insurance, retirement plan
practices, paid leave, executive perquisites, and various other
benefits. Data are reported by organization scope, type, size (by
number of employees), and geographic location. Download the
survey questionnaire online at http://salary-surveys.erieri.com or
call (877) 210-6563 for more information.

2014 Survey Results by Region

Participate in Compensation Surveys

ERI Salary Surveys has made it even easier to participate in
our collection of 2014 industry and job function compensation
surveys. Past online participants have the option to review a previous year’s submission (online questionnaire only), edit the information, and resubmit the online survey questionnaire.

Our 2014 compensation surveys will be released in August and
available with national or regional data cuts (Canadian surveys
by national average only). These new regional offerings are
Northeast, Southeast, North Central, South Central, and West
Coast. See the map below for regions by state.

This new feature is automatically available within your
existing ERI Salary Surveys
account. Simply sign in online and click on Participation
History to view your options.
Excel and PDF versions of the
compensation survey questionnaires are also available
via each survey description
page. Survey participants remain eligible to receive a 50%
discount on the price of the
final report. The participation
deadline is March 31, 2014.
Assessor Series subscribers
may participate in any applicable survey for a free PDF
copy of the results. Participation discounts, however, do
not apply to Assessor Series
subscriptions.
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ECONOMIC INDICATORS
Small Business Optimism Index

Employment Summary

The National Federation of Independent Business (NFIB) releases
a monthly optimism index for small businesses based on ten
components, seven of which dropped in October (see chart below).

According to the BLS Employment Situation Summary for
October, total nonfarm employment was up 204,000, well
above the expectation of 120,000 additional payroll jobs. The
unemployment rate rose slightly from 7.2% in September to 7.3%
in October, likely the result of the government shutdown.
Unemployment Rate
Unemployment Rate

Unemployment Rate

Recession

The index dropped a total of 2.3 points from 93.9 in September
to 91.6 in October. Two components, the outlook for business
conditions and the outlook for real sales gains, accounted for
52% of the decline. Many small businesses reported that this
was a bad time to expand, often citing the stalemate in the federal
government as a primary cause. On a positive note, job creation
increased in October after a decrease in September.

The Labor Force Participation Rate, or the percentage of the
working age population in the labor force, fell sharply by 0.4% to
62.8%. This is significantly below the normal rate of 66% to 67%
seen over the past 20 years, though this can be attributed to the
government shutdown and an aging population. The graph below
shows job losses from the start of the recession, in percentage
terms, as compared to previous post-war recessions. Not only has
the latest recession resulted in the highest percentage of job losses
since 1948, it has also caused the longest period of job recovery.
The effects of the subprime mortgage crisis and financial crash are
proving to be long lasting. Read more at www.calculatedriskblog.
com/2013/11/october-employment-report-204000-jobs.html.

Percent Job Losses Relative to Peak Employment Month

Index Value (1986=100)

Small Business Optimism Index

www.calculatedriskblog.com Source: NFIB

The government shutdown clearly had a negative effect on small
business optimism in October. Congressional debates over
Obamacare and a looming federal budget deadline in January
2014 make expectations for increased optimism in November or
December uncertain. See www.nfib.com/research-foundation/
surveys/small-business-economic-trends for further details.
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Percent Job Losses in Post WWII Recessions
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COMPENSATION NEWS & UPCOMING EVENTS
CEO Pay in Large Nonprofits

Public Webinars

For more information, see www.erieri.com/Webinars.

According to The Chronicle of Philanthropy’s annual compensation survey, the 2012 median salary increase for CEOs at the biggest US charities and foundations was 3.1%, compared to 3.8%
in 2011. Some other highlights from the survey follow:

Designing Base Pay Structures
Base pay structures are administrative tools that are designed to
assist in the administration of compensation programs. Ideally,
the pay structure will provide compensation levels that remain
internally equitable, externally competitive, and cost effective.
Pay structures typically group jobs of equal internal value or
worth into grades.

• Median compensation in 2012 for CEOs was nearly $418,000.
Foundations paid more, with a median of close to $498,000.

• Of the 313 large nonprofits, 34 paid their CEOs more than
$1 million, compared to 23 in last year’s study.

• Twenty-two groups in 2012 reported that someone other
than the CEO made more money than the chief executive.

This webinar provides information and tips that may be used to
effectively design a pay structure with competitive grades. Various
approaches that may be used in assigning jobs to grades within
the structure will also be discussed.

• Of the top 20 highest-paid executives in the large organizations, only 2 were women.

For more details from this survey, see www.erieri.com/Blog/
post/2013/09/30/Chronicle-of-Philanthropy-Reports-CEOs-ofLarge-Nonprofits-Received-3-Increases-in-2012.

January 21, 2014 – 9:00 AM - 10:30 AM (PST)
Introduction to Classification for FLSA Compliance
The Fair Labor Standards Act (FLSA), first enacted in 1938 with
several subsequent amendments, is currently on the DOL’s radar
for possible increased record-keeping compliance requirements
for employers. In this webinar, you will learn what makes a position exempt versus non-exempt and gain insight on properly
classifying positions. The course will define a process that companies can follow to manage classifications, cover the current
and anticipated record-keeping requirements, and also present
some efficient solutions that meet your business needs. This
webinar will only cover the federal FLSA requirements.

Subscriber Webinars

For more information, see www.erieri.com/ConferenceCalls.
Geographic Assessor Training - Installed Edition
January 2, 2014 – 9:00 AM - 10:00 AM (PST)
February 6, 2014 – 9:00 AM - 10:00 AM (PST)
March 6, 2014 – 9:00 AM - 10:00 AM (PST)
Geographic Assessor Training - Cloud-Based Edition
January 21, 2014 – 9:00 AM - 10:00 AM (PST)
February 10, 2014 – 9:00 AM - 10:00 AM (PST)

February 18, 2014 – 9:00 AM - 10:30 AM (PST)

Executive Compensation Assessor Training - Installed Edition
January 16, 2014 – 8:00 AM - 9:00 AM (PST)
February 20, 2014 – 8:00 AM - 9:00 AM (PST)
March 20, 2014 – 8:00 AM - 9:00 AM (PST)

Compensation Basics
This introductory webinar examines methods and processes
essential for compensation practitioners, such as job analysis, job
documentation, and job evaluation. Several analysis techniques
will be discussed that may be used to obtain important and
relevant information about each distinct role performed within
an organization for appropriate documentation. This webinar will
provide guidelines for conducting a job analysis interview and
suggestions for designing an effective job analysis questionnaire.

Executive Compensation Assessor Training - Cloud-Based Edition
February 18, 2014 – 8:00 AM - 9:00 AM (PST)
Relocation Assessor Training - Installed Edition
February 27, 2014 – 8:00 AM - 9:00 AM (PST)
Relocation Assessor Training - Cloud-Based Edition
January 23, 2014 – 8:00 AM - 9:00 AM (PST)
March 27, 2014 – 8:00 AM - 9:00 AM (PST)

Position descriptions provide an important part of the input
necessary to maintain an equitable and competitive compensation
program, but they also have the potential to be used in a variety
of other administrative applications. The importance of various
components of a job description that can add value to job
documentation will be addressed. In addition, variations between
job analysis and job evaluation will be identified, and conceptual
differences between various job evaluation methodologies will
be defined.

Salary Assessor Training - Installed Edition
January 9, 2014 – 8:00 AM - 9:00 AM (PST)
February 13, 2014 – 8:00 AM - 9:00 AM (PST)
March 13, 2014 – 8:00 AM - 9:00 AM (PST)
Salary Assessor Training - Cloud-Based Edition
January 14, 2014 – 8:00 AM - 9:00 AM (PST)
February 11, 2014 – 8:00 AM - 9:00 AM (PST)
March 11, 2014 – 8:00 AM - 9:00 AM (PST)
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