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Salary Increases in 2013

Free to subscribers via the Platform Library®, ERI’s Salary
Increase Survey & Forecast reports an average planned 2.8% overall
salary increase rate for 2013. The energy industry and the eastern
slopes of the Rockies are forecasted at twice that rate. Meanwhile,
about 50% of employers elsewhere may not be touching pay for
many jobs and are, instead, focusing only on critical positions and
those jobs affected by demand and supply. 2013 will be a good year
to review Salary Assessor® medians for competitiveness.

Health Care Costs in 2013

The rise in health care costs for employers will continue to affect
dollars available for salary increases. US national health care reform
will bring an end to the lack of health coverage for many, but no one
suggests that health care premiums are about to decrease.

ERI Economic Indices

Salary structure movement has always run about 60-66% of salary
increase percentages, allowing for promotions, retirement, and
terminations in which higher
paid, senior personnel are
replaced by entry level, less
experienced employees. In an
economy where everyone is
receiving increases, the resulting
salary structure movement
would then be approximately
1.7%. However, when about half
of the private sector workforce
does not receive increases, the
rate is more like 0.85% of that
shown. This matches reported
US wage growth.
Wages for certain jobs in America have ceased to grow, especially
those among the semi-skilled. That said, 70% of Salary Assessor
jobs are showing increases in the January 2013 quarterly update,
as compared with only 40% in July 2010.
For Relocation Assessor® subscribers who follow the Rule of 72,
cost of living is an interesting application (see ERI’s recent article,
“Economics 2040,” found below ERI Research White Papers at
www.erieri.com). If the US national COL increase rate were to rise
to 8% (rather than 4.1%), then the 7% difference between a 1% rise
in wages and an 8% increase in costs would suggest that it would
take but a decade to cut the nation’s standard of living in half. (For
example, $100 grows to $110.46 at 1%, but yields $215.89 at 8%.)
At present rates, it will take 21 years.
ERI’s Relocation Assessor differs from other COL sources in that
city, county, state, and federal income taxes are included. How
ERI categorizes mandated health care coverage – either as a “tax”
or within “services” – is yet to be determined. Suffice it to say,
premiums for coverage provided on an exchange will constitute
the largest tax increase in the lifetimes of many employees without
employer-provided group health plans, particularly older workers in
small firms with families. (State exchange rates are affected by age.)

http://stateofworkingamerica.org/charts/employer-sponsored-health-insurance/

ERI believes that larger employers will gain substantial recruiting
advantages by continuing to sponsor health care coverage. However,
costs will likely increase because of new mandated coverages.

2013 Per Diem Rates

Short-term and temporary assignments are increasingly being used
by ERI’s subscribers as a best practice for both domestic and global
assignments (see page 3 for details). Firms sometimes consider
reimbursement policies for these assignments based on how the
IRS regards substantiating the amount of ordinary and necessary
business expenses incurred while traveling away from home.
In lieu of reimbursing employees for actual travel expenses, an
employer may use the per diem rates allowed for federal government
employees within the continental United States (updated quarterly
in the Relocation Assessor). A recent regulation (Notice 2012-63)
details new exclusions from meals and incidental expenses (M&IE),
such as costs of travel vouchers and transportation to and from meals
if adequate meals are not provided at the work site. A complete
copy of Notice 2012-63 is found at www.irs.gov/irb/2012-42_IRB/
ar12.html. For ERI’s full discussion of this topic, see www.erieri.
com/blog/post.cfm/update-on-2013-per-diem-rates-for-hr-andrelocation-professionals.

Dictionary of Occupational Titles

Ten years ago, Social Security Administration (SSA) representatives visited ERI’s Redmond office to review our updating of the
discontinued US Dictionary of Occupational Titles (DOT), a process that continues daily at ERI as we maintain an updated eDOT
with selected characteristics of occupations (SCOs). The SSA then
decided to design a brand new occupational information system.
While attending IARP’s national meeting in Puerto Rico this October, we learned that the SSA’s effort has been terminated.
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MORE ON HEALTH CARE REFORM
A Warning

A Practical Calculator

Nothing in this newsletter should be construed as advice related
to benefit coverage, insurance, or any law, nor will all agree with
ERI’s analysis of the Affordable Care Act’s impact on salaries.

If you have not looked into what health care reform might mean
personally, a useful calculator is found at http://healthreform.kff.
org/subsidycalculator.aspx.

Age Discrimination

US workers over the age of 40 have legal protections. However,
several states, such as Florida, also protect those under the age
of 40. (The UK/EU Salary Assessor, reflecting a European perspective, defaults to a presentation of levels rather than a maturity
curve, as setting pay by experience may be considered discriminatory.) Why do we mention this? Premiums for state exchanges are
based on age and family size. Keeping employees “whole” creates
a new world of concern for corporate HR and legal departments.

ERI Distance Learning Center

Those seeking a quick review of health care reform can look forward
to a new ERI DLC course covering key points of the Affordable
Care Act and its impact on the employer and employee. This onehour online course is scheduled to go live once regulations are
finalized after any further legislative changes. ERI provides 53 free
distance learning courses designed to assist in training those new
to compensation and benefits.

Occupational Assessor

In 2004, ERI acquired PAQ Services, a firm that has been updating
jobs’ selected characteristics of occupations since 1974. Using the
hardcopy PAQ questionnaire, and now ERI’s Occupational Assessor® (OA), a disability job analyst examines the following: 1) the
job, 2) the person, and 3) capacity comparisons. In the first step,
eDOT norm measures are updated as “observed” with changes
communicated via the Internet to ERI’s eDOT Skills Project.

Nonprofit Comparables Assessor

No industry sectors will be more affected by health care reform than
nonprofits (including almost all of health care). Digitized Form 990s
for 564,136 unique organizations are found in the January 2013
update of the Nonprofit Comparables Assessor™.

OA has three modules: 1) Disability Determination, 2) FLSA
Overtime, and 3) Archive DOT.

Connected to Health Care Reform?

With the 2012 US elections over, look for a call to comment on
the 2010 proposed DOL record-keeping change: “Any employers
that seek to exclude workers from the FLSA’s coverage will be required to perform a classification analysis, disclose that analysis to
the worker, and retain that analysis to give to WHD enforcement
personnel.” The default that all employees without documented
analyses are due overtime and use of the word “worker” rather than
“employee” are key to this update. Fines and taxes related to health
care reform may make the definition of an “employee” critical.
January 2013
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ASSESSOR SERIES AND ERI SALARY SURVEYS
Short-Term Assignment Cost Calculations

ERI Salary Surveys

Participate Now and Save!
The participation deadline for our Health Care Benefits Benchmarking Survey is January 31, 2013. Access an Excel version of
the questionnaire via http://salary-surveys.erieri.com (click on
Participate & Save!). Results will be published in April.

Through recent discussions with subscribers, ERI recognizes that
substantial changes are occurring in the nature and types of international assignments. Use of the traditional one-to-five year
out-and-back assignment in which US tax residency is broken
and the entire family relocates has declined. Flexible, short-term
assignments are on the rise due to increased cost considerations,
stiffer immigration and tax compliance enforcement, and evolving business needs. New labels such as globalist, stealth expat,
and international commuter have permeated mobility lingo. Shortterm assignments typically span three to six months and are used
for developmental/rotational training, specific projects, and to enhance technical expertise. Requests for analysis and data to estimate costs for short-term assignments have led ERI researchers to
begin expansion of its international databases, which cover over
3,000 international locations. Benchmark data for corporate and
serviced apartment costs, along with more refined per diem data
to cover daily consumables and transportation expenditures for
short-term assignees, are being collected. Watch for this enhanced
feature in 2013 in the upgraded online Relocation Assessor.

Salary Survey Submissions
The collection period for over 125 industry-specific and job function
surveys began on October 1, 2012, and closes on March 31, 2013.
Take advantage of the participant discount and add to the validity
of the applicable survey by submitting your organization’s data.
Participation Options
• ERI Assessor Series® subscribers can quickly access survey
questionnaires from the Platform Library. Summary survey
results are free for subscribers with participation!
• Participate online via http://salary-surveys.erieri.com.
• Download an Excel version of the survey questionnaire and
email your completed response to survey.sales@erieri.com.
• Mail your hard copy questionnaire response to this address:
Survey Department
ERI Salary Surveys
8575 164th Ave. NE, Suite 100
Redmond, WA 98052

An Upsurge in US OES National Norms?

ERI constantly reviews US OES data, a survey collected via a
head count of individuals within an occupational family and then
converted into salary estimates. (The BLS does not collect jobspecific salary survey data.) The questionnaire looks like this:

Non-subscriber participants receive a 50% discount on the survey
results. All participants receive a free electronic copy of the
Executive Summary when the salary surveys are released in August.
Please specify the effective date of data that you submit and return
your submission to ERI no later than March 31, 2013.

New Salary Assessor Jobs

ERI datamines US, Canada, and worldwide job boards for job
titles, descriptions, and selected characteristics of occupations
(SCOs). New jobs are entered into ERI’s Occupational Assessor
and its eDOT Skills Database, where we begin to collect SCOs.
ERI then puts those jobs into an ERI Salary Survey, at which
time compensation data are collected. These new jobs are then
added to the Salary Assessor. (A reverse strategy eliminates jobs
no longer found in the economy in adequate numbers.) Some jobs
evolve, such as File Clerk, which once was one of the lowestpaying jobs, where job incumbents now fill the role of Record
Technician. Here is a list of new Salary Assessor jobs found in the
January 2013 quarterly update:

When the BLS presents the results of the OES survey, it reports by
SOC occupational codes for both four-digit Major Occupational
Groups and the six-digit SOC codes. Recently, ERI has been unable to reconcile the values of Major Groups’ averages weighted
by the population
in each group of
six-digit
SOC
families currently
used. OES data
are now used to
meet the locality
pay requirements
for federal employees (www.bls.
gov/ncs/#notices).
www.erieri.com/blog/post.cfm/local-oes-averages
January 2013

Social Networking Analyst
Social Networking Specialist
Social Networking Manager
Procurement Analyst
Special Education Teacher Aide
Driller Extraction
Drilling Rig Manager
Drilling Rig Floor Hand
Motorhand
Valet Booth Attendant
Valet Parking Supervisor
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ECONOMIC NOTES
State Unemployment Rates

Executive Compensation

The October release of the BLS Regional and State Employment
and Unemployment Summary reported that 41 states and the
District of Columbia documented a decrease in their unemployment
rates in September. For more details, see www.calculatedriskblog.
com/2012/10/state-unemployment-rates-decreased-in.html.

ERI finds that company revenue growth appears to have stabilized
at a 9% annual rate as of November, based on the last 36 months.
Total top executive compensation spiked when company revenue
turned from losses to gains, but then decreased when company
growth did not rise above +10% (after rebounding from -10%).
Currently, total compensation growth is 8.5%, nearly matching the
rate of company revenue growth. To understand what is happening
with executive pay, it only takes this one graphic below. The proportion attributed to options awards has risen to the highest single
percentage of total compensation during 2011-2012.

State Coincident Indexes

The coincident indexes combine four state-level indicators to summarize current economic conditions: nonfarm payroll employment, average hours worked in manufacturing, the unemployment
rate, and wage and salary disbursements deflated by the consumer
price index (US city average). The trend for each state’s index is
then set to the trend of its gross domestic product. The three-month
indexes for October increased in 39 states, decreased in 6 states,
and remained stable in 5 states.

Employers Using Talent Management
Systems Lag the Salary Market?

Here is what we hear from users of Taleo, Kenexa, SuccessFactors, and other talent management products. The systems put performance appraisals at the year end (e.g., December 2012); managers
of departments are given a budget sum to spend in 2013. This money
can be given in bonuses, variable pay, or embedded in a new salary
level. Finance favors bonuses because costs can be recognized in
2012 (but potentially paid as late as 3/15/2013), and bonuses do not
become a built-in, fixed cost. Salary increases are reserved for inequities, critical purposes, and jobs affected by demand and supply.

October 2012 State Coincident Indexes

Year of the Last Compensation Manager?

According to the BLS, there are nearly as many Compensation
and Benefits Specialists now as in 2006, but less than half as many
Compensation and Benefits Managers. If you extrapolate the line
for managers in the graph below, it will hit 0 in 2018!

www.philadelphiafed.org/research-and-data/regional-economy/indexes/coincident/

Last Word on 2013 Planning

While ERI generally focuses on data rather than legal affairs, the
issue of salary increases planned and given because of age and/or
family size is a concern. We recommend utilizing legal counsel if
your organization drops insured coverage to allow employees to
use exchanges. If you self-fund group coverage, then review the
discrimination testing liability for your employees earning more
than $94,000 annually. Proactive 2013 planning is strongly advised.
January 2013
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