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UPDATED USER INTERFACE,
with easy-to-navigate menus and 
search functions

Choose from over 9,600 geographic areas worldwide 
(across 27 countries), with over 8,000 cities in the U.S. 
and Canada

Import up to 5,000 locations at once (by city 
name or ZIP code) View data by percentages, 
differentials, or salaries

Calculate comparisons from low-level to high-level 
salaries (up to $999,999)

Create multiple lists and save your analyses directly 
in the application 

EASY-TO-USE COMPARISON FEATURE that 
instantly calculates salary and cost-of-living
differentials between any two locations (cities, 
state averages, or national averages)

EXTENSIVE COMPARISON LIST
with up to 20 adjustable salary levels:

ERI’s Geographic Assessor is a web-based application that analyzes the cost of labor between 
geographic locations. Calculate cost-of-living differentials, set branch office salary structures, 
and get instant access to reliable geographic salary comparison data anytime from a single, 
online database.



USER-DEFINED AVERAGE FEATURE
for comparisons of metro areas or
areas within a commuting radius:

ENHANCED MINIMUM WAGE ANALYSIS
with ZIP code search functionality 

Current compensation data updated on a quarterly basis, in compliance 
with the department of labor’s safe harbor guidelines 

EXPORT MINIMUM WAGE RATES BY LOCATION,
with specific rates by industry and employee group
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ABOUT ERI

View detailed minimum wage rates for cities, counties and 
states in the U.S., plus provinces in Canada (with plans to 
expand internationally) 

Define and create your own geographic area by 
combining two or more cities

ERI Economic Research Institute has been trusted for decades to provide compensation survey data. We compile the most 
robust salary survey, cost-of-living, executive compensation and job competency data available. Thousands of corporate 
subscribers, including the majority of the Fortune 500, rely on ERI analytics to streamline the compensation planning process, 
develop compensation packages that attract and retain top performers, and provide defensible data that holds up during 
litigation and audit.  


