CEO Pay Trends
in the Nonproﬁt World

Introduction
For over a decade, ERI has collected nonproﬁt pay information from Forms 990 made
publicly available by the IRS. In this white paper, ERI analyzes current CEO pay observations
to determine what typical CEO compensation looks like in today’s nonproﬁt world. The data
was collected from 990s ﬁled for form year 2015, which is the most recent complete form
year available from the IRS at the time of writing.
Industry Breakdown of Data
Figure 1 below displays the industry makeup of the organizations contained in this 2015
data set. Human Services (which contains organizations from the Crime/Legal, Housing/
Shelter, and Youth Development industries, among others) made up the largest grouping.
Universities are generally grouped together with Education under the National Taxonomy of
Exempt Entities (NTEE) classiﬁcation system (the system used by the IRS), but are broken
out for the purposes of this report due to their unusual compensation trends, which will be
discussed later. The same rationale applies to Hospitals, which are usually lumped in with
the larger Health category.
Figure 1 - Organizations by NTEE
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Organization Size
Organization size is one of the most fundamental variables in determining executive pay for
nonproﬁt organizations. However, there are multiple metrics that can be used to measure
an organization’s size. ERI’s analyses over the course of decades have shown that the most
useful measurements for organization size in the nonproﬁt realm are revenue and assets.
For this analysis, all organizations were grouped together using both of those metrics and
placed into their respective revenue or asset bands. The band ranges are deﬁned in the
legends in ﬁgures 2 and 3 below, along with the organization makeup by band for this data
set.
Figure 2 - Organizations by Revenue Band

Figure 3 - Organizations by Asset Band
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CEO Pay by Industry
Although organization size is paramount in the determination of CEO pay, there are some
notable pay diﬀerences that can be observed across industries as well. Table 1 displays the
results of the compensation by industry analysis.
Table 1 - CEO Compensation by NTEE Group

Median pay was roughly the same across most industry groups (hovering around the
$100,000 mark) with the exceptions being found in Universities and Hospitals. Median CEO
pay in Universities was roughly twice that mark, while median CEO pay in Hospitals was
more than three times that value.
Figure 4 - CEO Compensation Trends by NTEE
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Similar trends are also noticeable when analyzing mean pay, as the typical mean pay
generally hovered around $100,000 again. However, both the Public, Societal Beneﬁt and
Mutual/Membership Beneﬁt industries are exceptions in this category, with mean pay
nearing $200,000. Universities once again rank second highest of the industries, paying at
nearly two and a half times the $100,000 trend. Hospitals were far and away the largest
outlier in this category as well, with an even larger pay disparity totaling nearly six times the
trend. Also of note are the high standard deviation values seen in both Mutual/Membership
Beneﬁt and Hospitals, suggesting a higher variance in pay among CEOs in those industries.
CEO Pay by Organization Size
As discussed earlier, organization size continues to be the largest contributing factor in
executive pay. Whether using revenue or assets as the main metric for organization size,
the story is largely the same: larger organizations tend to pay higher salaries to their CEOs.
Tables 2 and 3 below illustrate this trend.
Table 2 - CEO Compensation by Revenue Band

Table 3 - CEO Compensation by Asset Brand

Most of the nonproﬁt organizations ﬁling with the IRS are of the smaller variety, having
revenue and assets of less than $1 million. Those two bands consisting of smaller
organizations made up roughly 45% of the data set by themselves. Both mean and median
pay were relatively low for those bands. The mid-size organizations (with assets or revenue
between $1 million and $10 million) made up about 41% of the data set as a whole. Mean
and median pay increases, when compared between bands in the lower and mid-range
organizations, were steady.
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The large organizations (with assets or revenue greater than $10 million) portray a more
considerable leap between bands. Median pay increased by over one and a half times
between the large organizations and the band just below it. The same comparison using
mean pay shows compensation nearly doubling in this band compared to the band just
below. Figures 5 and 6 illustrate this increase.
Figure 5 - CEO Compensation Trends by Revenue Band

Figure 6 - CEO Compensation Trends by Asset Band

ERI Economic Research Institute

I

CEO Pay Trends in the Nonproﬁt World

6

Summary
The data continues to show that organization size is the most inﬂuential aspect in
determining nonproﬁt executive pay. Revenue and assets show similar trends in CEO pay
and, depending on the circumstances, can be used almost interchangeably as reliable
measures for organization size. Although industry plays a diminished role in the
determination of executive pay, there are some notable diﬀerences in terms of CEO pay
that still make it an important part of any CEO pay analysis. ERI’s Nonproﬁt Comparables
Assessor oﬀers the ability to toggle between either revenue or assets, as well as the ability
to compare organizations within multiple NTEE industry designations. It also oﬀers full
access to our entire database of digitized Forms 990. More information about the Nonproﬁt
Comparables Assessor can be found at www.erieri.com/nonproﬁtcomparablesassessor.

Find out more about ERI’s world class products and services.
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